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BEIXRESESFFE ANINTERVIEW WITH MR
RIEBEATHL YU WAI-WAI, JP, CHAIRMAN
= (gxxm) gsxresngxse OF THE PROFESSIONAL

ZRRIRABRATAL TR-T DEYVELOPMENT COMMITTEE
ZEEMITERMEHMEREBERERX
T B In this issue of Horizons, we interviewed Mr YU Wai-wai, JP,

Chairman of the EAA Professional Development Committee,

B rEo014E 1 BREAEERES about the work of the Committee and his views on the
SetE A (XXM 4F professional status of the estate agency trade.
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N 0 2 Q: You have been the Chairman of the Professional
Development Committee since November 2014. Could
2 g 00134 W BT 1A T B E B R you share with the readers of Horizons the work of the

g BT EREIEERESE Committee and your impressions about it?

BLF-ZRAEBANEES A ih he EAA Board since early 201
GEEE s B M ET 0 RITE : ave served on the oard since early 2013 and | was

BB BRI o BB honoured to take up the Chairmanship of the Professional
MBS BB AL Bl @ T e Bt Development Committee last year. The Committee is
B AME TS AEBRTHE mainly responsible for overseeing the implementation of the
AFEE, - ALk TROKE Continuing Professional Development (“CPD”) Scheme,
FITTIE - B IR S — (A LI reviewing its focus and monitoring its effectiveness. lts nature
HUBRE 138 A (LA - B M5 is more intellectually driven than the other EAA functions such
M— AT REREGTEL  —5— as disciplinary work, but it requires highly determined faith and
S SR R i IS T vision to establish the right policies and directions. Professional
KT o BRE EEMAE B & H e development is a never-ending road and there is no short-cut.
PEE—F T EhaiEEat We serve as a sustainable platform guiding licensees, step-
= RPN E R RS by-step, to obtain higher professional standards. | have the
SRBEE . privilege to work with a great team in the Committee. Amongst

them are trade representatives whom | appreciate for putting
their hearts on the profession’s long-term development.
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The EAA launched a number of new initiatives for the CPD
Scheme earlier including some incentive measures. What are
your expectations on the future development of the Scheme?

Participating in CPD programmes is a lifetime investment
for licensees. To this end, we introduced premium CPD
Attainment Symbols in a bid to further encourage and
recognise licensees’ continuous effort in participating in
CPD activities. Other new incentive measures, such as
awarding bonus CPD points through the e-Learning platform,
aim to attract more practitioners, in particular the younger
generation. These initiatives might serve different purposes
but their goals are the same.

With regard to future development of the Scheme, the EAA
Board is supportive of ultimately turning it into a mandatory
Scheme. However, with participation being voluntary since
the Scheme was first launched, we believe there is no rush
to introduce changes at this moment in time. Thorough
consideration, extensive consultations and all-rounded
planning are needed before any substantial actions could be
taken place. For now, we continue to implement measures
that encourage more participation from the trade.

Ten years have gone by since the CPD Scheme was
launched. Are you satisfied with the trade’s performance
and participation? What do you think of the trade’s
professional standard and status nowadays?

In order to occupy an advantageous position in today’s
competitive business world, maintaining a wide variety of up-to-
date professional knowledge is the key to success.

In the past ten years, our CPD Scheme has provided this
“advantage” to the trade by upgrading their professional
competence and standard.

Over 280,000 enrolments were recorded since the Scheme
started, which is a very encouraging number.

With “Professional Excellence through Learning” being the
fundamental objective of our Scheme, we believe there is room
for further improvements.

One notable achievement to date, is our tradesmen’s
professional improvements over the years. | hope that one day
the trade’s social standing can be further enhanced and develop
into a profession worthy of the respect of the community.
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